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Abstract

The research aims to demonstrate the role of participatory leadership in enhancing organizational
readiness at the level of a sample of employees working in the Karbala Oil Products Distribution
Company. The research started with a main problem that included several questions revolving
around the nature of the relationship between its variables in the field, the most important of which
was (What is the level of availability of participatory behaviors among leaders in the researcher
company under study from the point of view of the study sample?) In order to reach the results, the
descriptive analytical approach was used and data was collected through a questionnaire. The
research sample amounted to (100) employees. The research relied on a set of statistical methods
represented by choosing the normal distribution, confirmatory factor analysis, descriptive statistics,
simple correlation analysis, and structural equation modeling, based on ready-made programs such
as (Microsoft Excel 2010 : Amos V.23 : SPSS V.23 ). The study reached a set of conclusions, the
most important of which was the existence of two significant correlation and influence relationships
between participatory leadership and organizational readiness, and the existence of a significant
relationship between the sub-dimensions of the independent variable, participatory leadership, and
organizational readiness.

Key terms: participative leadership, organizational readiness of employees
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DIAN sl AS L) 100 1.00 5.00 3.8000 97442
Sl slrally 4S L) 100 2.40 5.00 4.1500 65281
Al i) 100 2.80 5.00 4.0080 .55408
S L) sabal) 100 2.20 4.95 4.0115 72209

Valid N (listwise) 100
SPSS il e o guia A aie YL Glaldl dlae) (e s Haadll
doaatill 4 salall il ddia gl) Cilglasy) Ll
Ao g (4.0933) o ) ‘;ﬂ.u; Doy (38 288 dalawil) 4 jalall juaiel ddia o) Cileliasy) (%) Jsasll b
(5.00) 4af o) cialy (s (8(1.78) Apephasill 4y jalall dad JBl iS5 (0.74422) A1 s kmall ol 2Vl
A5 e J5 kil o3a Al 38 cillal s Jiine Lpen) (5 sie o Jla arid) 138 ol ) ek 3
Uit doadamil) 45 jalall slay) 3 ga g Jon &5 ganall diaall 31 a1 (sl BLEY) (pe Jiae (5 siua

Lpalaitl) Ay salall el Lhua gl Cilplas¥l (5) do

Descriptive Statistics
N Minimum Maximum Mean Std. Deviation
Cognitive Dimension 100 1.67 5.00 3.8867 75094
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Descriptive Statistics

N Minimum Maximum Mean Std. Deviation
SV ) 100 1.65 5.00 3.7670 74560
(siblall axd) 100 1.67 5.00 4.1533 92650
S stad) a2 100 2.00 5.00 4.2400 73563
Lpaphaill 4 jalal) 100 1.78 5.00 4.0933 74422

Valid N (listwise) 100
SPSS s e 5 guda (8 Alade ¥l Gliald) A3 (a t jduaal)
) ) ) piiia (s ol V) cilaada 8 LAl LI
AV 3 bl ) Adle 2 51 ) Of Ao gl 5 (AW A 1 dpca jil) Ladl) Gl 138 JOA (e Al
L)) A8e 3 5a 5 () pds (25 (6) Jsaadl alae) o o Apaalail) 4 jalall s laalasly S LGN 83LAN (e &y gina
At )l dm 8l A Cafy 138 5(0.903) (ASU sl &y Cam dalaiill 4 jalad) o A8 LGN Balal) (G 45 sine

Y
el 4 5alad) g 48 judil) Ball) (o Bl Y1 lBNe (6 ) Jga
Correlations
AMA XNX
AMA Pearson Correlation 1 .903**
Sig. (2-tailed) .000
N 100 100
XNX Pearson Correlation 903 ** 1
Sig. (2-tailed) .000
N 100 100

**_Correlation is significant at the 0.01 level (2-tailed).
SPSS cila i 5 g b SLaie Yl lald) i) (et sdaal

Al Al ) pia (e LY ABSe ey

4 gima AV 53 5l am gl ) i ) A A )1 Al Hall A il T LA 28Dl 038 () sanae iag
Mgkl 4 jalall 84S LAl salall

b Naiuaa T pria ddum g 48 Ll 3aLA0 (5 sina Ll 2 5n s () JlasiV) didaty Galall (7) dsaall el
e ST a5 (432.513) Wetad Aalll) 5 & el (F) el 5 @lld g Tacina T jnia Lpdoa s dpaidaiill 4, jalall
(3 el 4y sina (a3 4 (98) Do (s 5 (0.05) (5 siesa i &y gina 2 5 (4.042) ALl d pan) Lgiad
(0 813.) s o Jitall pariall 38 o ) iy (813.) 4 caly S5 (R) sl Jalas () ey
I o 4ild 1agas . 23 gl Ly ol il i ) 2523 (0.187) s inall 2al 8 Alalall HlEERY) (e
AN A ) A ydll
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Laglatill & alad) g (o Aus L) 3Ll 8l clBe (7) Joaa

Model Summary

Std. Error of the

Model R R Square Adjusted R Square Estimate
1 .903a 815 813 32149

a. Predictors: (Constant), AMA
SPSS il jia ¢ g A alaie YU Glall) dae) (e jlaal)

ANOVAa
Model Sum of Squares df Mean Square F Sig.
1  Regression 44.704 1 44.704 432.513 .000b
Residual 10.129 98 .103
Total 54.833 99

a. Dependent Variable: XNX

b. Predictors: (Constant), AMA
SPSS il jia ¢ g A alaie YL Glald) dae) (e jlaal)

il il g ALY 3 Gualdd) Ciaall

Conclusions:<lalisiuy) ;¥ gl

o) Celaiul (30 8 A ki) clatiiall ay ) g8 A8 Hd) 48 saall Al ) (bea gl) Julail) s xSl ]
e1al 488 e 5 4 Y1 )5S ae a ¥ aglala 505k e Ay )Y Leiald IR (e A0S Ll saldl) Caba 3
Dl il e (Gaiat) @l g Lgd (il agllac glol 46yl o B agra <l ) sa dic g Lgd (ualSal) algall
el

Lhadl) A 0 sallay Bl (b Bparlasil) & paladl s S L) 33l o e Coppmiond) o)) e i) -2
Sl Al s (55 gy (530 5 Jand) IS, Slaty Lo Jlad sy () 58 gty 5 Jnd) JSLEe A1 5 3
J‘)\_}Aﬁub(‘;@ﬁ\)ﬁ )gjh‘feg_a_\;.&.iés M}L@JAG d\éﬁ@bjss‘gz\hy@_}&qd‘)\fw\ﬂhm—:s
LGl LS

Slua gl

b Aahadil) latiall ay )63 AS pd 8 alalal) (il gall AS HLie AS) (0 aaanli 4y plaY) ol ey (]
Olad el ODA (e I3 (i a5 ¢ L) 5 A g enally p ) 525 (00 e L el )l A3 Slilee
Aaliio dpuSe 2085 Ui (Bl il sall (i (s s ae (58 f

B 3 jatune A )35 el o b g5 (30 S A Aphadill ladiall ay 55 AS H8) & gaall Aedaiall e gl 2
M\@@U@Q\JM\A& duh‘;seg_i‘)éﬁuu.\AJ sZ\ASJW\aJM\‘;Ae.@S\JL@A)J}LJuJﬁM\J
B sy Sl s Loty a8l £l e 38,80 b la el g AL 30 e b 3
st sl) oY sl g Al SNV (e ) e Lae ¢ ISEY o2 duiii g Ay il Aac

S8 iall 130 (palanay (il sl Alalal s Aalaiall 28 e Spalatll 50l osphe G hiie 4
Aebiall calaal g ol 38aT “gi\_yui e W A jlaag
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LYY any et o aSTHl 555 i pe dead) 4 el dadaiall slaid) (e SIS (5 sise e ddailadl) 5
Sl gl 8 deall SladY 4 glladl) o ) sall b s U3 8 daiall
Ay all jalaal)

A8 50 il e s Al pa ik o) e1aY) a8 A0S Ll saL@ll 51 "6(2022 )dene Gt 0 2l o I -]
il Alu ) Jlae W1 5,13 A4S ¢ A8 58l daala Mo, Ciladal) 5 Lo W) 5 (g saill sl
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